
GALLUP CATHOLIC SCHOOL (043087)

Review ID: 1285

Review Year: 2022-2023

Month of Review: January

Lead Reviewer: Dara Livingston

Exit Conference Date: 3/7/2023

SFA - Level Findings

Area Findings ID Finding Description Required Corrective Action Corrective Action Response
200 - Verification V-0200 Q202 - The confirming official may not also be 

the determining or verifying official. Q202 TA: 
During the review the SFA was informed that 
the confirming official may not also be the 
determining or the verifying official. The SFA 
should review the current Income Eligibility 
Manual for additional verification requirements. 
The SFA was also reminded that the hearing 
official may not be the determining, confirming, 
nor the verifying official. Q202 Regulation: CFR 
245.6a(e)(1)(i) Confirmation of a household's 
initial eligibility. Prior to conducting any other 
verification activity, an individual, other than the 
individual who made the initial eligibility 
determination, shall review for accuracy each 
approved application selected for verification to 
ensure that the initial determination was 
correct. If the initial determination was correct, 
the local educational agency shall verify the 
approved application. Q202 CA: To bring this 
area into compliance the SFA must provide the 
State Agency an assurance that the staff 
understands this requirement. The SFA must 
submit the person(s) by position(s) who will be 
the determining official for all applications, the 
confirming official for verification, and the 
verifying official. 

Q202 - The confirming official may not also be the 
determining or verifying official. Q202 TA: During the 
review the SFA was informed that the confirming 
official may not also be the determining or the 
verifying official. The SFA should review the current 
Income Eligibility Manual for additional verification 
requirements. The SFA was also reminded that the 
hearing official may not be the determining, 
confirming, nor the verifying official. Q202 
Regulation: CFR 245.6a(e)(1)(i) Confirmation of a 
household's initial eligibility. Prior to conducting any 
other verification activity, an individual, other than 
the individual who made the initial eligibility 
determination, shall review for accuracy each 
approved application selected for verification to 
ensure that the initial determination was correct. If 
the initial determination was correct, the local 
educational agency shall verify the approved 
application. Q202 CA: To bring this area into 
compliance the SFA must provide the State Agency 
an assurance that the staff understands this 
requirement. The SFA must submit the person(s) by 
position(s) who will be the determining official for all 
applications, the confirming official for verification, 
and the verifying official. 

The Determining Official is Joshua Shirley/kitchen 
clerk. Verifying Official is Ann Sloan/bookkeeper. 
Hearing Official is Sister Thomas Aquinas/principal.
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800 - Civil Rights V-0800 Q806 - The SFA did not provide the yearly civil 

rights training for the appropriate staff. Q806 
TA: During the on-site review the requirement 
to provide a yearly civil rights training was 
discussed with the SFA. The SFA must provide 
civil rights training at least once a year to all 
frontline staff and supervisor and maintain all 
required documentation. Q806 Regulation: FNS 
Instruction 113-1 Section XI Training is required 
so that people involved in all levels of 
administration of programs that receive Federal 
financial assistance understand civil rights 
related laws, regulations, procedures, and 
directives. Persons responsible for reviewing 
CR compliance must receive training to assist 
them in performing their review responsibilities. 
This training may be carried out as part of 
ongoing technical assistance. The FNS 
Regional OCR and State agencies will be 
responsible for training State agency staffs. 
State agencies are responsible for training local 
agencies. Local agencies are responsible for 
training their subrecipients, including “frontline 
staff.” “Frontline staff” who interact with 
program applicants or participants, and those 
persons who supervise “frontline staff,” must be 
provided civil rights training on an annual basis. 
Specific subject matter must include, but not be 
limited to: A. Collection and use of data, B. 
Effective public notification systems, C. 
Complaint procedures, D. Compliance review 
techniques, E. Resolution of noncompliance, F. 
Requirements for reasonable accommodation 
of persons with disabilities, G. Requirements for 
language assistance, H. Conflict resolution, and 
I. Customer service. Q806 CA: To come into 
compliance with this requirement, the SFA must 
submit to the State Agency the process that will 
be put into place to ensure that the yearly civil 
rights training will be provided to all SFA staff 
and that the training will cover the required 
topics. Provide supporting documentation to 
demonstrate that the required topics will be 
covered, such as an agenda or a copy of the 
training. 

Q806 - The SFA did not provide the yearly civil 
rights training for the appropriate staff. Q806 TA: 
During the on-site review the requirement to provide 
a yearly civil rights training was discussed with the 
SFA. The SFA must provide civil rights training at 
least once a year to all frontline staff and supervisor 
and maintain all required documentation. Q806 
Regulation: FNS Instruction 113-1 Section XI 
Training is required so that people involved in all 
levels of administration of programs that receive 
Federal financial assistance understand civil rights 
related laws, regulations, procedures, and directives. 
Persons responsible for reviewing CR compliance 
must receive training to assist them in performing 
their review responsibilities. This training may be 
carried out as part of ongoing technical assistance. 
The FNS Regional OCR and State agencies will be 
responsible for training State agency staffs. State 
agencies are responsible for training local agencies. 
Local agencies are responsible for training their 
subrecipients, including “frontline staff.” “Frontline 
staff” who interact with program applicants or 
participants, and those persons who supervise 
“frontline staff,” must be provided civil rights training 
on an annual basis. Specific subject matter must 
include, but not be limited to: A. Collection and use 
of data, B. Effective public notification systems, C. 
Complaint procedures, D. Compliance review 
techniques, E. Resolution of noncompliance, F. 
Requirements for reasonable accommodation of 
persons with disabilities, G. Requirements for 
language assistance, H. Conflict resolution, and I. 
Customer service. Q806 CA: To come into 
compliance with this requirement, the SFA must 
submit to the State Agency the process that will be 
put into place to ensure that the yearly civil rights 
training will be provided to all SFA staff and that the 
training will cover the required topics. Provide 
supporting documentation to demonstrate that the 
required topics will be covered, such as an agenda 
or a copy of the training. 

The requirements were met June 9, 2023. These 
requirements that have been informed to us so now 
we are making the changes to this Corrective Action. 
Below you will find the documented certified 
certificate for the Annual Civil Rights Program. We 
will continue to follow the requirements that will be 
set.
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1200 - Professional Standards V-1200 Q1219 - The SFA is not tracking training hours. 

Q1219 TA: During the on-site review, training 
requirements were discussed with the SFA. To 
be in compliance, the SFA must track the hours 
of training completed by all School Nutrition 
staff. For further information, please see the 
USDA's Guide to Professional Standards for 
School Nutrition Programs. Q1219 Regulation: 
210.30(g) School food authority oversight. Each 
school year, the school food authority director 
must document compliance with the 
requirements of this section for all staff with 
responsibility for school nutrition programs, 
including directors, managers, and staff. 
Documentation must be adequate to establish, 
to the State's satisfaction during administrative 
reviews, that employees are meeting the 
minimum professional standards. Q1219 CA: 
To come into compliance with the requirements 
for Professional Standards, the SFA must 
provide the State Agency with an assurance 
that the appropriate staff understand these 
requirements, and the SFA must put a plan in 
place to ensure future compliance. Please 
submit the assurance and plan to the State 
Agency, indicating how the SFA will ensure that 
training is now being tracked. A completed 
tracker must be submitted to the State Agency 
that includes all employees. 

Q1219 - The SFA is not tracking training hours. 
Q1219 TA: During the on-site review, training 
requirements were discussed with the SFA. To be in 
compliance, the SFA must track the hours of training 
completed by all School Nutrition staff. For further 
information, please see the USDA's Guide to 
Professional Standards for School Nutrition 
Programs. Q1219 Regulation: 210.30(g) School food 
authority oversight. Each school year, the school 
food authority director must document compliance 
with the requirements of this section for all staff with 
responsibility for school nutrition programs, including 
directors, managers, and staff. Documentation must 
be adequate to establish, to the State's satisfaction 
during administrative reviews, that employees are 
meeting the minimum professional standards. 
Q1219 CA: To come into compliance with the 
requirements for Professional Standards, the SFA 
must provide the State Agency with an assurance 
that the appropriate staff understand these 
requirements, and the SFA must put a plan in place 
to ensure future compliance. Please submit the 
assurance and plan to the State Agency, indicating 
how the SFA will ensure that training is now being 
tracked. A completed tracker must be submitted to 
the State Agency that includes all employees. 

The kitchen staff continue to comply with trainings 
and regulations. Certificates and notifications of 
completion are kept on file in the kitchen office. We 
have made changes this year to continue to follow 
up with the Professional guidelines. We Will also 
continue the training programs so that we can meet 
the required hours needed to further documentation 
about SFA. The attachments below will hopefully 
show you what we have completed so far. They also 
contain the our certificates of completion for the Civil 
Right Training.

1000 - Local School Wellness 
Policy

V-1000 Q1000 - The SFA does not have a Local 
School Wellness Policy. Q1000 TA: During the 
review, Local Wellness Policies were discussed 
with the SFA. The Local Wellness Policy is 
required to contain the following: a designation 
of one or more SFA officials in charge of school 
compliance oversight; a plan for measuring 
compliance; goals for nutrition education, 
nutrition promotion, other school based 
activities to promote student wellness, and 
physical activity; and guidance for all foods 
available on school campus. The SFA should 
also contact the state agency to determine if 

Q1000 - The SFA does not have a Local School 
Wellness Policy. Q1000 TA: During the review, Local 
Wellness Policies were discussed with the SFA. The 
Local Wellness Policy is required to contain the 
following: a designation of one or more SFA officials 
in charge of school compliance oversight; a plan for 
measuring compliance; goals for nutrition education, 
nutrition promotion, other school based activities to 
promote student wellness, and physical activity; and 
guidance for all foods available on school campus. 
The SFA should also contact the state agency to 
determine if there are any additional requirements 
from the state or if they have any state specific 

We will be putting together a committee to compose 
the school wellness policy for the coming school 
year. We will also be trying to get together with 
community members to see you will have time. 
unfortunately, the school had ended. However, I will 
try to make these changes to adjust the outlook on 
our wellness program. Please give us some time so 
we can get this program documented to you before 
the deadline.
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there are any additional requirements from the 
state or if they have any state specific 
resources. The SFA was provided with the 
USDA link for Wellness Policies. 
http://www.fns.usda.gov/tn/local-school-
wellness-policy. Q1000 Regulation: 210.30 
Local School Wellness Policy. (c) Content of 
the plan. At a minimum, local school wellness 
policies must contain: (1) Specific goals for 
nutrition promotion and education, physical 
activity, and other school-based activities that 
promote student wellness. In developing these 
goals, local educational agencies must review 
and consider evidence-based strategies and 
techniques; (2) Standards for all foods and 
beverages provided, but not sold, to students 
during the school day on each participating 
school campus under the jurisdiction of the 
local educational agency; (3) Standards and 
nutrition guidelines for all foods and beverages 
sold to students during the school day on each 
participating school campus under the 
jurisdiction of the local educational agency that; 
(i) Are consistent with applicable requirements 
set forth under §§ 210.10 and 220.8 of this 
chapter; (ii) Are consistent with the nutrition 
standards set forth under § 210.11; (iii) Permit 
marketing on the school campus during the 
school day of only those foods and beverages 
that meet the nutrition standards under § 
210.11; and (iv) Promote student health and 
reduce childhood obesity. (4) Identification of 
the position of the LEA or school official(s) or 
school official(s) responsible for the 
implementation and oversight of the local 
school wellness policy to ensure each school’s 
compliance with the policy; (5) A description of 
the manner in which parents, students, 
representatives of the school food authority, 
teachers of physical education, school health 
professionals, the school board, school 
administrators, and the general public are 
provided an opportunity to participate in the 
development, implementation, and periodic 
review and update of the local school wellness 
policy; and (6) A description of the plan for 
measuring the implementation of the local 
school wellness policy, and for reporting local 
school wellness policy content and 
implementation issues to the public, as required 
in paragraphs (d) and (e) of this section. Q 
1000 CA: To come into compliance with the 
requirements for Local School Wellness 
Policies, the SFA must submit a written 
assurance that the appropriate staff understand 
the requirements for the wellness policy. The 
SFA must also develop a Local Wellness Policy 
that has all of the required areas and submit 
this to the State Agency. If the SFA needs 
additional time to develop the wellness policy 
and have it approved by the school board, the 
SFA must submit a detailed timeline that shows 

resources. The SFA was provided with the USDA 
link for Wellness Policies. 
http://www.fns.usda.gov/tn/local-school-wellness-
policy. Q1000 Regulation: 210.30 Local School 
Wellness Policy. (c) Content of the plan. At a 
minimum, local school wellness policies must 
contain: (1) Specific goals for nutrition promotion 
and education, physical activity, and other school-
based activities that promote student wellness. In 
developing these goals, local educational agencies 
must review and consider evidence-based strategies 
and techniques; (2) Standards for all foods and 
beverages provided, but not sold, to students during 
the school day on each participating school campus 
under the jurisdiction of the local educational 
agency; (3) Standards and nutrition guidelines for all 
foods and beverages sold to students during the 
school day on each participating school campus 
under the jurisdiction of the local educational agency 
that; (i) Are consistent with applicable requirements 
set forth under §§ 210.10 and 220.8 of this chapter; 
(ii) Are consistent with the nutrition standards set 
forth under § 210.11; (iii) Permit marketing on the 
school campus during the school day of only those 
foods and beverages that meet the nutrition 
standards under § 210.11; and (iv) Promote student 
health and reduce childhood obesity. (4) 
Identification of the position of the LEA or school 
official(s) or school official(s) responsible for the 
implementation and oversight of the local school 
wellness policy to ensure each school’s compliance 
with the policy; (5) A description of the manner in 
which parents, students, representatives of the 
school food authority, teachers of physical 
education, school health professionals, the school 
board, school administrators, and the general public 
are provided an opportunity to participate in the 
development, implementation, and periodic review 
and update of the local school wellness policy; and 
(6) A description of the plan for measuring the 
implementation of the local school wellness policy, 
and for reporting local school wellness policy content 
and implementation issues to the public, as required 
in paragraphs (d) and (e) of this section. Q 1000 CA: 
To come into compliance with the requirements for 
Local School Wellness Policies, the SFA must 
submit a written assurance that the appropriate staff 
understand the requirements for the wellness policy. 
The SFA must also develop a Local Wellness Policy 
that has all of the required areas and submit this to 
the State Agency. If the SFA needs additional time 
to develop the wellness policy and have it approved 
by the school board, the SFA must submit a detailed 
timeline that shows when each step will be 
completed. Once the policy is in place it must be 
submitted to the state agency for review. Submit the 
name and title of the SFA representative that will 
oversee this process and ensure compliance.
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when each step will be completed. Once the 
policy is in place it must be submitted to the 
state agency for review. Submit the name and 
title of the SFA representative that will oversee 
this process and ensure compliance.
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